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GLOBAL INSIGHTS
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Professional Ethics Of Auditors:
The Case Of Serba Dinamik

The recent dispute between a listed corporation, Serba
Dinamik Holdings Berhad (“Serba Dinamik”) and KPMG
has made waves in Malaysia as the impending legal suit
is allegedly linked to negligence, breach of contractual
and statutory duties of the audit firm.

Serba Dinamik is a Malaysian-based investment
holding company, which manages the Serba Dinamik
Group and CSE Global Ltd. The Group provides
information technology (IT) solutions, energy and
engineering services, mainly to the Oil and Gas (O&G)
and power generation industries. The suit commenced
after KPMG red-flagged several issues on Serba
Dinamik’s bills and transactions in the draft Annual
Report for the year ended 31 December 2020. It was
understood that KPMG was unable to verify the details
of the third parties for these transactions.Citing publicly
available information, KPMG has denied the
allegations and has stepped down from its duties as the
external auditor due to being unable to continue with its
duties independently. Upon the legal action taken by
Serba Dinamik, five independent and non-executive
directors of Serba Dinamik have resigned, with four of
them expressing their disagreement over said decision,
and on 25 June 2021, the company’s stock price dived
to an all-time low of 23%.

Auditors in Malaysia are guided under Section 320 of
the Capital arkets and Services Act 2007
(“Act”),which states that auditors are required to report
to the Securities Commission Malaysia (“SC”), as well as
Bursa Malaysia, any cases that adversely affect the
financial position of tKe public listed company to a

material extent, or any breach of securities laws and
rules of the stock exchange. It is worth noting that
under Section 128(2) and 320(2) of the Act, it posits
that auditors are not liable to be sued in any court
with respect to any statement submitted Ey the
auditor in good faith and in the intended

erformance of any duty imposed on the auditor. By
ollowing the Act, the auditor enjoys these privileges
due to its obligations to provide an independent
report and not be influenced by other parties.

In order for Serba Dinamik to be successful in their
legal claim, the management is required to show
proof that KPMG has, in fact, breached its duties, as
well as on the grounds of alleged professional
negligence, breach of contract and breach of
statutory duty. Regardless of the final outcome of the
dispute, this audit issue serves as a reminder to the
members of the accounting profession to uphold the
principles of trustworthiness, transparency, and
accuracy in independent financial reporting.
Auditors are obligated to report any breaches or
irregularities immediately to the SC.

Leaders of accounting firms should serve as role
models by ensuring that the codes of conduct filter
down through the entire organisation, to fully
prepare auditors as they navigate potential ethical
dilemmas. It is crucial for ougitors to build public
trust by advocating professional and personal
ethical values to avoid potential publicised failures,
which can tarnish the reputation and values of the
accounting profession.

https://www.ecovis.com/global/professional-ethics-and-duties-of-auditors-the-case-of-serba-dinamik/




“We can support you in finding your way
through the jungle of sanctions regulations

against Belarus.”

-Inga Karulaityte

Kvainauskiené, Head of Fintech Group, Attorney at Law, Partner,

ECOVIS ProventusLaw, Vilnius, Lithuania

Source- © goodluz/stock.adobe.com

Sanctions On Belarus: Getting It Right

In late June 2021, the EU, USA and UK expanded
economic and financial sanctions against Belarus,
making it one of the most nuanced sanctions
regimes, and directly and indirectly impacting
businesses all over the world.

List-Based Sanctions

Screening against the publicly available sanctions
lists is not sufficient. The prohibitions include making
any funds or assets directly or indirectly available to
sanctions targets, as well as dealing with non-listed
entities owned/controlled by them. It is imperative to
understand who is pulling tKe strings and not just to
know the names, explain the sanction experts from
ECOVIS ProventusLaw.

Trade Embargo and Related Services

Export restrictions encompass a wide range of
equipment, technology and goods, including certain
vehicles, IT, and even tobacco paper. Related
financing, technical assistance, insurance, and other
services are also prohibited. Knowing the underlying
Eurpose of the transaction and the end-user is key.
ead the annexes of (EU? 2021/1030 carefully to
learn where you may be vulnerable.
Petrol and Potassium Chloride-Related Import
Restrictions

Although the prohibitions on imports are without
prejudice to the execution of contracts concluded

before 25 June 2021, or ancillary contracts
necessary for the execution of such contracts, it is
prohibited to  participate, knowingly  and
intentionally, in activities whose object or effect is,
directly or indirectly, to circumvent this prohibition.

Sectoral Sanctions - Finance

Restrictions are placed on access to the EU capital
markets in relation to the Belarusian Government,
Belarusbank, Belinvestbank, Belagroprombank, their
subsidiaries and other entities, and there are
prohibitions on providing insurance and reinsurance
to the Belarusian Government and Belarusian public
bodies and agencies. Sanctions targets are the
masters of sanctions evasion - always exercise
caution.

US Sanctions on Belarus

Non-US persons dealing with the US-sanctioned
Belarusian entities and their subsidiaries not only run
the risk of being fined but may also be added to the
US sanctions ﬁsts if they “materially assist” the
sanctions targets. Key lesson: The US sanctions may
not be legally binding. However, the consequences
of violation may be fatal. Compliance is highly
recommended, say the Ecovis advisers.

https://www.ecovis.com/global/vietnam-tax-exemptions-covid-19-support-for-business-and-individuals
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SEBI Simplifies Investment Norms For Venture
Capital And Angel Funds.

SEBI amends Alternative Investment Funds (AIF)
norms, provides start-up definition.

Details on https://economictimes.indiatimes.com/

Government launched Startup India Seed Fund
Scheme which aims to provide financial
assistance to start-ups

The Hon’ble Prime Minister, Shri. Narendra Modi
announced the SISFS scheme on 16th January
2021. After the approval from the Hon’ble Finance
Minister and the Expenditure Finance Committee
(EFC), the DPIIT notified this scheme on 2Ist
January 2021.

Adani Group becomes 3rd Indian conglomerate
to cross the S100-billion mark in m-cap.

The combined value of the six listed companies of
the group touches $107 trillion (Rs 7.84 trillion) on

April 6.

FPIs pour a record Rs 2.74 trillion ($37 billion)
into Indian markets

By the end of March 2021, Foreign Portfolio
Investors (FPls) poured a record Rs 2.74 trillion
($37 billion) into Indian markets. In the financial
ear 2013, Rs. 1.4 trillion was invested like never
efore. The Ministry of Finance revealed that this
happened due to the fast economic recovery and
several policy decisions taken.

New PF Tax Rules Take Effect in April 2021

Interest on EPF Contributions above Rs 2.5 lakh is
Taxable

Reduction in the Deadline for Filing Belated and
lzlgg{:ted ITR of FY 2020-2021 to December 31,

yay
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How Startup India Seed Fund Will Operate

The Seed Fund will be disbursed to eligible startups
through eligible incubators across India

Incubators Startups

v

Department for Experts Advisory Govt assisted/Not- DPIIT-recognised
Promotion of Industry Committee Govt assisted Startups
and Internal Trade Incubators

Nodal Department

Source- https://www.india.gov.in/spotlight/
startup-india-seed-fund-scheme-sisfts

Source- https://www.india.gov.in/spotlight/
startup-india-seed-fund-scheme-sists

ADANI GROUP
BECOMES INDIA'S THIRD GROUP,
CROSSING $100 BILLION IN M-CAP

Source- Theceostory

https://www.oneindia.com/india/flashback-2021-the-most-noteworthy-events-in-india-and-world-3351074 html?story =1




#MENTORBIRECOMMENDS

BOOK REVIEW

Creativity: Flow And The
Psychology Of Discovery

And Invention. KEY MESSAGE:

-Mihaly Csikszentmihalyi

Capturing the moments that make life
worthwhile is what creativity is all about. The
author's goal is to provide an understanding of
what causes these moments, whether it's the
exuberance of the artist at the easel or the
excitement of the scientist in the lab, so that
knowledge can be used to improve people's
lives. Csikszentmihalyi uses his famous theory to
explore the creative process, drawing on 100
interviews with exceptional people ranging
from biologists and physicists to politicians and
business leaders, poets and artists, as well as his
30 vyears of research on the subject. He
discusses why creative people are often
perceived as selfish and arrogant, and why the
tortured genius is largely a myth. Most
importantly, he explains why creativity is
important. Most importantly, he clearly explains
why creativity must be fostered and is essential
for our country's, if not the world's, future.

Mihaly Csikszentmihalyi describes his nine
component states for achieving flow, the

Of)timol state for any creative to achieve for
ultimate satisfaction and expression. He also
explains that in order to achieve this optimal
state, a balance must be struck between the
task's dificulty and the creator's skill.

| strongly recommend this book to anyone
interested in the study of creative expression or
in understanding and nurturing their own
creativity. It is an absolute must-read for anyone
studying psychology, art, music, or any other
creative discipline. Mihaly Csikszentmihalyi
shows what creative people are like, how the
creative process worEs, and what conditions
edncouroge or discourage the generation of new
ideas.

ACTIONABLE ADVICE:

Carry a notebook.

Carrying a notebook and pen to help you
document the impressions, thoughts, ideas and
bits of inspiration that you encounter throughout
the day can help you become ever more
familiar with your internal workings. Many
writers find that this habit also helps them make
sense of the world. Journalist and writer Joan
Didion said that doing so helped her understand
“how it felt to be me.’

Creativity doesn’t stem from a single
trait or set of experiences, and creative
people’s thoughts and workflows are
usually formed from contradictory and
even paradoxical qualities and habits.
But anyone can increase their own
creativity; it’s just a matter of
incorporating some helpful strategies,
such as embracing solitude, finding
meaning in tragedy, living in the
present moment and paying closer
attention to one’s unconscious
thoughts, intuitions and ideas.

FLOW AND THE

PSYCHOLOGY
OF DISCOVERY
AND INVENTION




PANKAJ BHARGAVA

Managing Partner, COrE Creators India

PARTNER

An IT Bombay and IIM Kolkata graduate, Pankaj has
over 25+ years of experience in Human Resources &
Organization Development as a practitioner &
facilitator in partnering

organizations in their Business growth journey.

Pankaj is the only certified CToPF (Certified ToP
Facilitator) in India .A recipient of The Bengal Chamber
of Commerce medal for excellence in Personnel in
1991 (IIM Kolkata), Pankaj is the Managing Partner of
COrE Creators, a consultancy focused on partnering
organizations in their growth journey by facilitating the
co-creation of business impact in Enterprise,
Organisation and Culture value dynamics, for clients
operating in Australasia, Southeast Asia, South Asia and
the Middle East.

In the first 16 years of his career, Pankaj built his
understanding of business &amp; people as an HR
practitioner at Marico Limited, a leading Indian
multinational in the FMCG industry.

Through several roles, he contributed to the creation of
PAN KAJ BHARGAVA o distinct culture that has sustained Marico’s business
success. He left Marico in 2007 after heading HR as the
Chief of Human
Resources. Over the last 13 years, with over 100
organizations spanning India, M.E &amp; S.E. Asiq,
Pankaj has brought his expertise in designing and
facilitating organization &amp; leadership development
through collaborative planning, learning and change
processes that have enabled organization growth.

| |

EXPERTISE:

ENGAGEMENT & DEVELOPMENT

Pankaj’'s client profile includes organizations across
diverse sectors such as FMCG, Pharmaceuticals,
Manufacturing, Chemicals, Education, IT, Infrastructure,
Construction, Retail, Consulting, Industry bodies &amp;
Government departments.
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Talks about #culture, #leadership,
#businessadvisor, #businessadvisory, and
#businessandleadership
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STRENGTHENING PERFORMANCE & EXECUTION

Conducting Effective
Business Reviews

- Non-existent or ineffective
review processes

+ Multiple reviews but slow

decision makingbusiness
operations

Diagnostic

+ 1-1 conversations with Senior Leaders

- Team responses to Business Review
Effectiveness Diagnostic

Co-creation Workshop
+ With Senior Leaders

Implementation Support

+ Handholding support for first few
business reviews

+ Shared clarity & ownership of
purpose, structure, frequency of
various reviews

https://mentor-bi.com/downloadable-links.html?solution=conducting

Co-creating business

Business reviews are crucial to
track business performance and
significant leadership bandwidth is
spent in conducting various types of
reviews. When there is clarity and
shared understanding on the
purpose, structure & frequency of
reviews across the organisation,
reviews become purposeful &
outcome-oriented rather than just
data sharing opportunities. This is
the focus of "Conducting Effective
Business Reviews."

Conducting Effective Business
Reviews is one dimension of the
element "Strengthening Performance
& Execution". mentor-bl Consultants
partner with you to build this or the
other dimensions - Performance
Enabling Business Goals & KPls,
Tracking Business Performance with
MIS Dashboards, Process Driven
Delivery and Institutionalising Robust
Performance Management of
Strengthening Performance &
Execution, and strengthen any of the
other 4 elements relevant to your
business.

effective _business reviews#




merltOr. OURVISION

Co-creating business impact mentor-bi is an offering developed by

two international consulting firms that
have consulted with well-known
organisations.  Each  firm  brings
expertise in building key elements that
strengthen an organisation’'s DNA for
%rowing sustainably. The offerings are

vilt  on strong frameworks &
technologies that help co-create
business impact with ownership of the
organisation team.

Our offerings

P
it

Strategy & Perfomance Onshore & Offshore

- ) Consulting Advisory
Source - Storyset by Free

In a world defined by constant

disruption, there is a growing need to 5
impact business on multiple gimensions CG
to ensure sustainable growth. No one HUC/
person has all the answers. In this

context, it becomes imperative for

leaders to |ever'age th_e W|§dom of nciig Legal Risk & IPR Practice Business Support & Financial
to find the solutions. It is this expertise of Reporting
that mentor-bi consultants bring to

partner businesses & leaders to deliver

the required business impact. We call it

“Co-creating Business Impact”. E(C/]

LAWYERS. ACCOUNTANTS
BUSINESS ENABLERS

Co-Creating Business Impact

Litigation , GRC Transaction Financial & Capital Services
Advisory

Contact Us )

info@ecovisrkca.com DLDBERRIES

Website

htt ps '//ecovisrkco co m/ Digital Transformations Cross Border & Merchant

Banking Advice




